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Question

1. Employee exhibits self-direction and responsibility for actions.

Strongly Agree 100%
Somewhat Agree 0%
Somewhat Disagree 0%
Strongly Disagree 0%
Not Observed 0%
2. Employee shows a strong sense of ethical behavior and
professional conscience.
Strongly Agree 100%
Somewhat Agree 0%
Somewhat Disagree 0%
Strongly Disagree 0%
Not Observed 0%
3. Employee demonstrates problem-solving skills.
Strongly Agree 100%
Somewhat Agree 0%
Somewhat Disagree 0%
Strongly Disagree 0%
Not Observed 0%
4. Employee adjusts well to new tasks and situations.
Strongly Agree 100%
Somewhat Agree 0%
Somewhat Disagree 0%
Strongly Disagree 0%
Not Observed 0%
5. Employee functions well as a member of the team.
Strongly Agree 100%
Somewhat Agree 0%
Somewhat Disagree 0%
Strongly Disagree 0%
Not Observed 0%
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6. Employee participates in professional development.

Strongly Agree 100%
Somewhat Agree 0%
Somewhat Disagree 0%
Strongly Disagree 0%
Not Observed 0%
7. Employee provides competent counseling services for his or her
clients.
Strongly Agree 100%
Somewhat Agree 0%
Somewhat Disagree 0%
Strongly Disagree 0%
Not Observed 0%
8. When hiring a mental health practitioner who possesses a
masters in Counseling, it is important that they come from a
CACREP-accredited counseling program.
Strongly Agree 0%
Somewhat Agree 100%
Somewhat Disagree 0%
Strongly Disagree 0%
Not Observed 0%
9. The Counseling Program at Loyola University, in your opinion,
has a good reputation in the community.
Strongly Agree 100%
Somewhat Agree 0%
Somewhat Disagree 0%
Strongly Disagree 0%
Not Observed 0%




Loyola University New Orleans Employer Survey
Department of Counseling July 2012
Results based upon 2 respondents

What skills does the graduate perform well?

Caring professional. Dedicated to students, the school
and the community.

Identifies treatment tools to utilize and match the
areas of need.

Highlight some of the areas where the graduate needs
improvement.

None observed.

Seems incredibly competent across areas.

What changes to the education/training at Loyola University New
Orleans, Department of Counseling would you recomment to better
prepare a graduate for employment with your
company/organization?

No answer provided.

Perhaps a greater understanding of the resources in
the community and how they can and cannot interact.

Additional comments:

No answer provided.

Employer is an amazing asset to our team.
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